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Core Values 
ACCESS AND INCLUSION  
promoting diversity and opportunity in  
equine-assisted activities and therapies

COMPASSION AND CARING  
providing a culture of safety, 
understanding and ethical treatment of 
humans and horses engaged in equine-
assisted activities and therapies

COOPERATION AND COLLABORATION  
connecting and partnering with those 
who share the PATH Intl. Vision in a 
mutually beneficial manner

EDUCATION  
sharing valued knowledge with our  
constituents to facilitate their success

EXCELLENCE  
promoting quality in all undertakings

INNOVATION  
encouraging and supporting creativity,  
inquiry and cutting-edge research

INTEGRITY AND ACCOUNTABILITY  
ensuring that all business is based  
on ethical principles and conducted  
with transparency

PROFESSIONALISM  
enhancing the value and credibility  
of the industry

SERVICE  
providing effective and responsive  
information and programs to our 
constituents

HOLISM  
promoting an awareness of body, mind 
and spirit in equine-assisted activities 
and therapies

PATH Intl. Mission 
We lead the advancement of professional equine-assisted 
activities and therapies by supporting our members and 
stakeholders through rigorously developed standards, 
credentialing and education. 

PATH Intl. Vision 
To ensure universal recognition of professional equine-assisted 
activities and therapies and their transformative impacts that 
enrich lives.

PATH INTL. 
MISSION, 
VISION & 
VALUES
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Board of Trustees
The board welcomed new officers: Ed Milford 
as president, Scott Carver as Treasurer, Jessica 
Normand as Secretary and returning Officer-
at-large Brandan Montminy. In addition, 
the board worked on COVID-19 protocols 
guidelines for all PATH Intl. events and 
approved funding for a membership 
retention and reactivation campaign.
21/22 saw a stronger focus on 

diversity, equity and inclusion, particularly for our 
members and the certificants who are providing 
EAS as well as for the organization itself. Although 
the participants served at PATH Intl. centers are very 
diverse, the providers of those services as well as the 
board and staff of PATH Intl. were 92% Caucasian (based 
on survey data). 
The PATH Intl. board and staff participated in DEI trainings 
led by an outside facilitator, Point (b), changed the Racial, 
Diversity, Equity and Inclusion workgroup into a standing 
Diversity, Equity and Inclusion Committee and worked with the 
DEI committee to develop DEI vision, goals and objectives. 

The approved DEI vision and goals are:
Vision: PATH Intl. believes in the inherent worth and dignity of every person and 
recognizes the historical and current lack of diversity within the equine-assisted 
services industry. We commit to increasing diversity, equity and inclusion, leading 
by example within the equine-assisted services industry, and expanding access and 
opportunity for all people. We will provide education and resources and collaborate 
with marginalized and/or underrepresented people and communities, while actively 
seeking representation from those communities for our governing board of trustees, 
staff, members, certificants and volunteers.

GOAL 1: PATH Intl. commits to diversity, equity and inclusion within its organizational 
programs to expand access, engagement and participation from marginalized and/
or underrepresented people and communities.
GOAL 2: PATH Intl. builds relationships with marginalized and/or underrepresented 
individuals and communities to increase collaboration and model diversity, equity 
and inclusion.
GOAL 3: PATH Intl. invests in and develops organizational practices to ensure 
increasing representation of marginalized and/or underrepresented individuals in 
staff, board and volunteer leadership to model a commitment to diversity, equity and 
inclusion.
The DEI committee, board and staff developed action plans for each objective and 
have begun working on these tasks in order to reach the stated goals.

 2021-2022 
COMMITTEES
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2021-2022 Board of Trustees  
Executive Committee 
PRESIDENT
Ed Milford
SECRETARY 
Jessica Normand
TREASURER
Scott Carver

PAST PRESIDENT
Susan Becklenberg
OFFICER AT LARGE
Brandan Montminy

Trustees
Adam Daurio
Ashley Phelpe-Dunn 
Aviva Vincent
Cliff Williamson 
KC Henry

Kim Berggrem 
Lili Kellogg 
Lynn K. Petr 
Michael Kaufamm 
Robin Krueger

Board Finance Committee
Ed Milford, Chair 2021
Scott Carver, Chair 2022
Marianne Collins

Tom Cramer
KC Henry
Robin Krueger

Board Governance Committee
Brandan Montminy, Chair
Kim Berggren 
Lili Kellogg 
Michael Kaufmann 
Veronica Lac 

Jessica Normand 
Lynn K. Petr
Christina Sorensen
Cliff Williamson

Assessment Protocol Workgroup
Dr. Caiti Peters, Chair
Kathy Alm, Staff 
Joann Benjamin 
Dana Butler
Sherry Butler 
Adam Daurio 
Dr. Beth Fields 
Robin Gabriels 
 
 

Richard Griffioen 
Moriah Hanson 
Alex Johnson
Bret Maceyak, Staff
Hannah Nibauer, Staff
Pebbles Turbeville
Veronika Williams 

 2021-2022 
COMMITTEES
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RDEI Committee
Ed Milford, Chair 2021
Michael Kaufmann, 
Chair 2022
Cliff Williamson 
Hallie Sheade 
Leilani Warrick 
Lena Masri
Merriam Mashatt
Nichole Boyd

Pat Sayler 
Veornica Lac 
Veronika Williams
Anna Warbritton, Staff
Brittney Holdman, Staff 
Kandis Bramun, Staff 
Kath Alm, Staff 
Kaye Marks, Staff 

Standards Committee
Molly Murphy, Chair
Brooke Grove

Shannon Mitchell
Asa Raymond

Equine Welfare Committee
Christine Rudd, Co-chair
Emily Kieson, Co-chair

Bethany Baxley 
Dr. Rebecca Husted

PATH International Equine Services for Heroes® Committee
Kristen Marcus, Chair
Michele Kane
Shellie Kwitkowski

Tara Mahoney
Jeanna Sorgani

Certification Oversight Committee
Kate Robbins, Chair
Nancy Beers
Lauren Fitzgerald

Sarah Miller 
Ashley Smith-Ragans

Riding Certification Subcommittee
Lauren Fitzgerald, Chair
Karen Brittle 
Amy Causey 
Heather Hernandez

Kelly Rodgers 
Samantha Schaubroeck 
Lindsey Wood 

 2021-2022 
COMMITTEES
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ESMHL Certification Subcommittee 
Nancy Beers, Chair
Melissa Abbey 
Antoinette DeGruccio 
Jody Enget
Stephanie Harness

Leslie McCullough
Vera Remes
Katie Murrell
Nancy Van Wyk

Driving Certification Subcommittee
Sarah Miller, Chair
Joan Cutler 
Tracy Shaw 

Garry Stauber 
George Stolz

Interactive Vaulting Subcommittee 
Ashley Smith-Ragans, Chair
Liz Adams

Anja Cain
Naomi George

 2021-2022 
COMMITTEES
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Kathy Alm, Chief 
Executive Officer

Marsha Anderson, 
Regional Conferences 
Coordinator 

Kendyl Berger, 
Membership and 
Education Manager

Kandis Branum, 
Executive Assistant

Melissa Bryant, Credentialing 
Supervisor

Carrie Garnett, Director of Membership 
and Operations

Cheryl Graves, Accounting Supervisor

Karen Province, Lead Member Services 
Representative —Centers/Database 

Kendyl Healy, Credentialing Support 
Representative

Heidi Herman, Accounting Assistant 
and Human Resources

Brittney Holdman, Credentialing 
Support Specialist 

Brittney Kemper, Member Services 
Representative – Individuals, Education 
Representative

Bret Maceyak, Director of Credentialing 

Kaye Marks, Director of Marketing and 
Communications

Hannah Nibauer, Education Coordinator

Danielle Seybert, Program Coordinator 

Cher Smith, Communications 
Specialist/Webmaster

Amanda Walters, Credentialing Event 
Representative

Rain Yates, Member Support 
Representative

 2021-2022 
PATH INTL. 
STAFF
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 2021-2022 
CEO LETTER

Always Listening, Leading and Acting in Response.

Dear PATH Intl. Members, Certified Professionals, Stakeholders 
and Friends,

The association’s fiscal year 2021-2022 demonstrated how the 
PATH Intl. mission is always strategically front and center in the 
minds of our board of trustees, committee volunteers and staff. 
With each successive annual report letter I write (August ’21 
marked my eighth year as your CEO), I have the opportunity to 
reflect on the many ways—old and new, familiar and innovative— 

we continue our mission. From hot topics identified by staff during your email 
and phone discussions, through survey work and interactions at in-person and 
virtual region conferences during our consecutive year without an international 
conference, we hear and honor your feedback. We collect and analyze evolving 
needs, comments, opinions and criticism from all areas and when we identify 
trends, we incorporate them into strategy to devise how, when or if to act in 
response given current resources. Working for you in this regard is a heartfelt 
pleasure.

In fact, the EAS industry is largely driven by hearts, minds and resourcefulness.  
The evolution of the needs of the industry have now moved from a COVID- to a  
less-COVID-driven world. We’ve had to be nimble in adjusting to the resulting 
inflation and a new, challenging workforce dynamic. But through it all we continue 
our resolve to drive professionalism in the industry and strive for the recognition 
the work you’re doing deserves. We continue to act on our resolve to professionalize 
EAS by driving the accreditation of the PATH Intl. CRTI® and communicating the 
legitimacy of the work being done in the field through proper use of a unified set of 
terminology. We learn through ongoing committee work and outside sources how 
to expand our industry to populations we have traditionally welcomed but maybe 
not actively engaged. And we do this all together.

Daily and together we embody the code of ethics and the core values set forth by 
the association, all while keeping our fingers on the pulse of the industry to keep 
offerings and benefits fresh and relevant to help centers and individuals succeed, 
so you can focus on delivering safe and effective EAS to your tremendously worthy 
participants.

We thank you for your involvement in this extraordinary industry and encourage 
you to read through this annual report for a snapshot of the 2021-2022 year for  
YOUR association.

Sincerely,

Kathy Alm  
Chief Executive Officer, PATH Intl. 



10

Due to the COVID-19 pandemic, the PATH International Conference 
was postponed for an additional year to keep our members and 
staff safe. In place of the education offerings at the International 
Conference, PATH Intl. hosted two different virtual events.

The Winter Webinar Series was four live 90-minute webinars 
across four weeks between January and February of 2022. These 
webinars consisted of topics in research, equine-assisted learning 
opportunities, mental health and careers in the equine industry. 
There were 137 registrants for this event and all earned 4 DE and 4 
CE CEU credit for their attendance.

The 2022 Virtual Conference was held in May of 2022. Four topics were covered 
throughout this series; Survive and Thrive, Equine Welfare, Equine Services for Heroes 
and Programming. This virtual conference was a new way of presenting information 
by having multiple presentations per day on the same topic. Each day brought a new 
level of education in their respective areas and a different level of CEU credits. If all 
four days were attended there were 12 CE, 1 CR-all, and 4 DE CEU credits earned! This 
event had 137 registered members.

EDUCATION 
Department

To meet the needs of our member centers wishing to accredit 
and reaccredit within the restrictions of the COVID-19 pandemic, 
PATH Intl. and the PATH Intl. Accreditation Committee 
developed a virtual site visit process. The process was 
developed to support the quality, integrity and excellence of the 
accreditation program. 
There were several factors 
that led to the decision 
to develop a virtual site 
visit process, first and 
most importantly, was 

consideration for the safety and wellbeing of 
center personnel and site visitors due to the 
ongoing uncertainty of the COVID-19 variants. 
Additionally, due to the need to put site visits 
on hold, there was a high quantity of centers 
who had already submitted accreditation 
applications and many additional centers 
with lapse dates into 2022. The virtual process 
resumed visits in a timely, safe, and fiscally 
responsible manner. This interim process will 
continue to support the quality, integrity and 
excellence of the accreditation program.

ACCREDITATION
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In the 2021-2022 fiscal year PATH Intl. continued to respond 
to members’ most requested benefit of free education 
opportunities. The topics were varied and included the  
following topics:
• Ever Changing Guidelines for COVID-19 Protocols facilitated by 

Kathy Alm, PATH Intl. CEO and panelist from the Membership 
Outreach Committee

• Understanding Stress in Horses and Humans presented by 
Emily Kieson, chair of the Equine Welfare Committee

• Serving Those who Served presented by Tara Mahoney, chair of 
the PATH Intl. Equine Services for Heroes Committee

In October 2021, PATH Intl. and the Wile family worked in conjunction to offer the 
new Kathy C. Wile Memorial Scholarship. The scholarship was created to assist 
PATH Intl. members who wish to complete the PATH Intl. mentor training course 
to assist with expanding the number of formally trained mentors available to 
those seeking certification.
PATH Intl. launched a Higher Logic app that allows members to easily connect 
to Member Connection. This allows a quick and convenient way to network and 
access resources.
Individual member numbers were impacted more than expected due to the 
ongoing affects of the pandemic and changes to membership requirements 
for certification to meet the standard for NCCA accreditation of the PATH Intl. 
Certified Therapeutic Riding Instructor certification. There was a 35% decrease in 
individual member numbers.

4,005
Individual  
Members

512
Total Member  

Centers

248
Premier Accredited  

Centers

MEMBERSHIP 
Department
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The Membership Outreach Committee (MOC) is comprised of 11 
Region Representatives elected from within their region. Each 
Region Representative appoints and leads a Region Leadership 
Team (RLT), which consists of a State Chair for each State/
province within the region, a Communication Chair and Region 
Conference Task Force Chair. The role of the MOC is to assist 
PATH Intl. with initiatives to support members and potential 
members in the equine-assisted services industry and to lead 
the RLT in outreach efforts. The focus of outreach this past year 
has been member retention. 

During 2021-22 the region representatives and region leadership 
teams initiated a combined total of 8,598 communications.. The most common 
topics of discussion were center renewals, certification candidates seeking 
mentors, credentialing, individual membership, awards, accreditation, continuing 
education and the website. The MOC and RLT organized and hosted 11 internal 
outreach events including state meetings, panel discussions and education 
events. 

Regions 1 and 4 attend external 
outreach events on behalf of PATH 
Intl. Region 1 attended the Equine 
Affaire representing PATH Intl. 
Volunteers at the booth logged 
111 conversations with people who 
stopped by the booth. The most 
popular topics of conversation were 
instructor certification/credentialing, 
general PATH Intl. information and 
people looking for a PATH Intl. center 
near them. Region 4 attended The 
Land Rover Kentucky Three Day Event 
the NSBA Coaches Conference on 
representing PATH Intl.

The region teams report that region 
Facebook pages continue to be 
popular. MOC and RLT members 
reported engaging in PATH Intl. 
Member Connection 864 times. 
Member Connection has grown to 
include a community for each region.

MEMBERSHIP 
Outreach 
Committee
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The trek to independent accreditation of the PATH Intl. Certified 
Therapeutic Riding Instructor® (CTRI) Certification continued 
in 2021-2022. The initial application for accreditation through 
the National Commission for Certifying Agencies (NCCA) was 
submitted in March of 2022. NCCA continued to consider the 
application through the end of the fiscal year. Learn more about 
the meaning and value of NCCA accreditation here.
Virtually all PATH Intl. certification workshops and programs 
showed notable grow from the previous year.

PATH Intl. continues to be a member of the Professional Certification Coalition 
and support the coalition’s efforts to:
• monitor and respond to legislative and regulatory activity that could undermine 

the activities or recognition of certifications issued by private organizations such 
as PATH Intl.;

• educate stakeholders about the role of professional certification;
• work with lawmakers to advance legislation that expands  

professional opportunities while supporting the  
principles of providing the public assurances that  
certified and licensed individuals have demonstrated  
they have the expected knowledge, competence, and  
skills to practice in their chosen field.

A summary of the coalition’s  
accomplishments and prospectus  
for the year can be reviewed here.

4,015
Certified Therapeutic 

Riding Instructors

252  Advanced

27  Master

116
Certified Driving 

Instructors

45
Certified Vaulting  

Instructors

1,015
Certified Equine  

Specialists

5,470
Total PATH Intl.  

Certified  
Professionals

CERTIFICATION
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Veterans Programming
Wounded Warrior Project (Oct 1, 2021 – Sept 30 2022)

105 Premier Accredited Centers participated in WWP. $215,195 
was distributed for 1,600 sessions. 496 Wounded Warrior alumni 
participated.

The Department of Veterans Affairs grant began in Oct 2021, with 
funds first received in January 2022. This grant cycle was limited by 
geographic restrictions. There was a second round of direct service 
awards that weren’t paid out until the following fiscal year.

PROGRAMS

$34,350
VA Direct Service 

Grant Distribution
9 centers in the first round

$8,500
VA Equipment Grant 

Distribution
32 centers in the first round
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Marketing activities for 
2021-2022 focused heavily 
on the development  
and launch of the latest  
PATH Intl. website. 
The new site launched 
February 28, 2022. 
Despite some launch bug 
resolutions, the massive 
change was greeted 

positively by members and satisfaction 
continued to grow as shown by post-
launch survey numbers. A majority of 
members reported enjoying the easy 
access to their member portal from 
the site and more-intuitive ease of 
navigation. Simultaneously a much 
smaller number of members, however, 
disliked the navigation and other 
new features. The popularity of online 
purchase and posting of classified 
ads took off immediately. This may 
be in part thanks to the offering of 
free classified ads for members that 
were offered during the point in time 
when centers were having difficulty 
refilling post-pandemic positions. 
Contact forms continue to be an 
extremely popular communications 
tool for members and the public. 
Part of the design was also meant to 
make the site accessible to as many 

individuals as possible including 
those with visual impairment, motor 
impairment, cognitive disabilities and 
more. If readers haven’t already, they’re 
encouraged to check it out by clicking 
on the stick figure that populates in 
the lower-left bottom of every screen.  

Other strategic initiatives tackled 
by the marketing team included 
aligning member communication 
preferences and expectations by 
surveying the membership to learn 
what they wanted and in turn 
implementing what was learned 
from the overwhelming number 
of respondents. PATH Intl. Strides 
magazine continues to be reported as 
a top member benefit. Reimagining 
delivery strategies for promotion 
of the EAS industry, the PATH Intl. 
brand and its credentials was also 
accomplished through exposure to 
AARP’s members through fulfillment 
of a Wish of a Lifetime request. A 
younger demographic was targeted by 
working with Breyer Animal Creations 
on packaging and marketing pieces 
including a beautiful video for the 
Hope horse that benefited PATH Intl. 
and featured the PATH Intl. logo and 
brand throughout.

Social Media 

Facebook continues to be the association’s most-
used platform with 20,945 at the end of fiscal 
year ’21-’22. The post with the most reach was 
the “Lessons You’re Really Paying for” with 5,263 
reactions, 709 comments, 940 shares, for a 
staggering 100,304 reach. A post about Hope the 
new Breyer horse received the most reactions, 
shares, and greatest reach of any of PATH Intl.’s 
original content on Facebook, with a reach of over 

MARKETING & 
COMMUNICATION



16

66,000 people. We try to balance informational and inspirational 
posts, but the most engagement comes from the inspirational 
posts. 

PATH Intl. also has official Instagram, LinkedIn, Twitter, Pinterest, 
and YouTube accounts. Both Facebook and Instagram data 
show that our primary reach at 90%, are people who self-identify 
as female. Another interesting statistic is that over 95% of all 
followers on Facebook and Instagram are age 25 or older. The 
analytical information our social media accounts and website 

provide is instrumental in developing marketing and communications strategies 
on these platforms.

Email Communications 

PATH Intl. continues to use Constant 
Contact to distribute association 
communications to its members. In 
the 2021-2022 fiscal year, 240 email 
campaigns resulted in a total of  
848,260 sends to members. That 
volume was down from the previous 
year, as communications about COVID-19 
subsided and more consolidated 
communications were crafted to reflect 

a fewer number of emails requested by 
members. 

The average email open rate is an 
incredible 44%, considerably higher than 
the percentage for other nonprofits and 
8% higher than our own open rate in 
the previous fiscal year, indicating that 
members are interested in hearing from 
and staying involved in their association.

MARKETING & 
COMMUNICATION

GOLD Markel, Purina

SILVER Adequan, Equisure

BRONZE Cavallo, Leadership Adventures

PEWTER Breyer, EQUUS Foundation, 
WESA

COPPER CastleBranch, CommonTERI

IN KIND/MEDIA Equine Network, Equicizer, 
Equine Network, Tough 1

MARKETING & 
COMMUNICATION 
Sponsors
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Audited
6-30-2022

C
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n
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ts

Cash & Cash  
Equivalents $1,819,894 

Receivables $3,613 

Promise to Give $36,196 

Inventories $17,347 

Other Current Assets $121,378 

Total Current Assets $1,998,428 

Fixed Assets, Net $211,851 

O
th

e
r  

A
ss

e
ts Intangible Assets $101,644 

Deposits $7,707 

Total Other Assets $109,351 

TOTAL ASSETS $2,319,630 

Audited
6-30-2022

C
u

rr
e

n
t  

Li
a

b
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ti
e

s

Accounts Payable $72,025 

Accrued Compensation 
and Benefits $76,514 

Refundable Advances $- 

Deferred Revenue $55,1313 

Other Liabilities $- 

Total Liabilities $699,852 

Lo
n

g
-T

e
rm

  
Li

a
b

ili
ti

e
s Deferred Revenue $54,419 

PPP Proceeds $- 

Total Liabilities $755,271 

N
e

t A
ss

e
ts

Undesignated/ 
Unrestricted $954,771 

Board Designated $- 

Total Unrestricted  
Net Assets $1,405,751 

Temporarily Restricted $158,608 

Total Net Assets $1,564,359 

TOTAL  
LIABILITIES 

+ NET ASSETS 
$2,319,630 

FINANCIAL  
REPORT : 
Position
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TOTAL REVENUE

20%
Credentialing

8%
Development

1%
Admin &  

Marketing
12%

PPP Funds

38%
Membership

13%
Education 8%

Programs 
Grants

1%
Fundraising

19%
General & 

Administration

80%
Program Services

ALLOCATED EXPENSES

FINANCIAL  
REPORT : 
Revenue  
& Expenses
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Individuals
$500-$999

Mary Beddeson

Marc Bendick Jr

Amy Hetzer

Leslye Sandberg

Richard and Maria Smith 
Family Charitable Fund in 
honor of Chloe Garnett

$250-$499

Octavia Brown

Scott Carver in honor of 
Lily & Sadie Carver

Laura Corsun

Lynn Petr

Michael Storts

$100-$249

Carol Aastad, Nancy 
Allen, Linda Frazier, Ina 
Leffler and Linda Smith 
in memory of Sandy 
McFadden

Ed Adkins in honor of 
Teigen Tisdel

Kim Berggren

Edwin Brzezinski

Cherie Ansin

Ruth Carver

Tracy Cole

Nancy D’Angio-Olson

D. Adam Daurio

Catherine Howard in 
honor of Ainslie Kraeck

Kathryn Killinger

Sherri Ledbetter in 
memory of Don Dillehay

Kaye Marks

Kelli Martin in honor of 
Tudor Martin

Sarah McGuirk

Jamie Nuzbach

Frank O’Cana

Ashley Phelps-Dunn

Jennifer Reily

Cher Smith in honor of 
Ashleigh Nicole Putnam

Kermit and Karen (Lange) 
Starnes JR.

In memory of Terri 
Timmerman

Kathryn Caloia

William Campbell

Kathryn Carey

Sandy Follen

William Gleason

Danielle Howerton

Edith Kellermann

Melinda Pajares

Greg and Cindy Scott

Margaret Schuster

Linda and  
Robert Stevens

Aviva Vincent

$1-99

Rich Alldredge in memory 
of Pamelo Jo (Tate) 
Jacobs

Sarah Ann

Janet Bindas

Karen Brittle

Karin Bromley

Sarah Cable

Jerry Dickard

Patrick Dwyer

Jana Ewing

Mike Flounlacker

Annemieke Forte

Mark Hoeber

Tom Jones

2021-2022
DONORS
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Lili Kellogg

Ellen Kitts

David &  
Stephanie Leasure

Patti & Mark Loehnig

Lisa Marlowe-Carr

Erin McHargue

Pamela Morrison

Jan Murray

Jeanie Murray

Kendra Phillips

Kristen Piccone

Peter Pogacar

Cynthia Powell

Riding Centre Association

Rollin Ritter

Ed Schaeffer Family

Kim Seng

Nicaia Sharp

Helen Summers

In memory of Terri 
Timmermann

Cindy Aubuchon

Carolyn Bailey Gallaher

Bruce & Joan Beeman

Elizabeth Crosby

Carol Ericson

Jean Griffard

Eugine Haberl

Elizabeth Hinkamp

Nichole Kohrs

Mary Laurentius

Janet Lemp

Shannon Melliere

Elizabeth Messbarger

Marilyn Merlo

Cheryl Neihart

Mary Ostrander

John & Carla Puricelli

Pete & Shanon Sarden

Michael & Tami Scott

Steve & Lynn Scott

Sara Vowels

Taylor Whitely

Society of Visionaries

C. Valentine Allen

Kathy Alm & Bill Goe

Anonymous

Susan Becklenberg

Alice Bischoff

Ross Braun in memory of 
Judy Lightfoot

Julie Broadway

Patti Coyle

Claire Gosnell

Michael Kaufmann & Rick 
Graham

Elizabeth Kellogg & 
Bernie Polega

Kathryn Klein Estate

Evan Krichevsky

Robin Krueger

Teresa Morris

Caroline Martino

Suzanne Marquard

Patricia McGill

Catherine McKinnon & 
Tom Anderson

Teresa Morris

2021-2022
DONORS
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Jessica Normand

Edmund &  
Rhonda Milford

Brandan Montminy

Janie and Clifford Plath 
Charitable Fund

Harper Schantz

Holly Schmitt Fox

Michael Tokuzawa

Cliff Williamson

Funds 

Disaster Relief Fund
$1-99

Rachel Royston

$100-249

Bettina Carpenter

Doreen Innella

Alicia Nance

Stephen Verhoff

Wildstar Fund 
 

$250-499

Blue Ribbon Riders 

Sarah Bronson

$500-999

Mary Jo Beckman

Martha Dubensky

Rod’s Western Palace

 
 

$1000+

Susan Becklenberg

Lone Star Therapeutic 
Equestrian Network

2021-2022
DONORS
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Corporate
M Advisory Group

Custom Floors and  
More Inc.

Rogers Family Group, LLC in 
memory of Sandra McFadden

Your Cause, LLC Trustee for Pacific 
Gas & Electric

Rod’s Western Palace

Centers
Cedar Creek TRC

Heart & Try Riding Program

Marion Therapeutic Riding Assn.

Serenity Farm  
Equestrian Center

2021-2022
DONORS

EAS Participant Fund
$0-99

Karen Durkin

$100-499

Bonnie Benson

Nathalie & Jan Smith in 
memory of Lily Galoob

Quincy Umphlette

Paul Waligora

$1000+ 

Western & English  
Sales Association

Equine Services for Heroes® Fund
$1-100

Deborah & Miller Adams 
in honor of Melvin  
& Sue Stanbury

Trevor Brooks

Kathy Scribner  
in memory of  
Terri Timmermann
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